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GRI Content Index

GRI Indicator Descriptions

Strategy and Analysis
G4-1 | Provide aabahamm!m:ﬂn Ihe mostseﬂlm dsaslm—makwn!lhe the organization

G4-2 [ Provide anempnmol hay |mpac|s. l\e&emoppcrmnsee
Organizational Profile

Repart the name of the organizatian
Repart the primary brands, products and servcas.
Hepomhe Loca!mduganmmnmmm

Repart the number of counlries where the organization a‘peruls
Repart the nature of ownership and legal fu'm

Repart § rkets d including . sectors served
types of and beneficiares
Repart the scale of the crganization
Hewrt types of employees and 1heir classification (such as gender, permanent

employes , regicn . substankal porion and significant variatians)
The percentage of total employees covered by collective bargaining agreements
Describa the orpanization's supply chain
Repart any s\nﬂnﬁm change during tha reporting pancd regarding the

e siructurg, hip or s supply chain
Heport\nmm«and b the precautionary approach or principe is addressed by
the Organization
Lisl externally deveioped economic | emvirsrmental and socil chaners, prociples
or oiher inifistives to which the organization subseribes or which it erdorses
List memberships urasaocmhms (such a2 indusiry assecialions] and rabanal
d advocacy n which the i priicipates in

as sirategic member
Aspects and

Cigani financial stat

‘I'he pmeeasiomeﬁnmg the reperl content and | Aapeu Boundaries and how the
the Reporing Prinsiples for definng Repert Conterd

Lrelail e mehena] mpee!s identfied in me procass for ﬂeﬁnm neport coﬂhem

FO( sach material MpscL mpm the. Mueu Boumary within the argmlzmlm\

Fat each material Aspect | repar the Aspect Boundary oulside the srganization

The effect and the reasons of any restatemants of information provieded in previous.

regarts
Signiicant changes from previaus reporing penods in e Scope and Asped
ndaries

SmhomEnuamm )
GAZ4 A list 2 stakehelder groups engaged by the organization

G4-25 The bass for idantification and selection of stakehaldars with whom te engage
6:1_—25 The ong apnmm o

Gaar “The key lopica resed hrough clder engagernent and how the
i ta those key topics and concems

Reparting period {such as fiscal or calendar yeer ) for mformation provided
Diater of mest recent previous neport {if any)

Reparting cycle (such as annual | bisnnial)

The nol\tnc! point for guestions regarding the raport or #s contanis
wilh GRI Carent index o the

“n
e to the External Assurance Repart
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Descriptions

Report | Report
The erganzatiznal policy and cument practce regardng exdemal assurance for the
G433
Governance
caad |The _ ‘;muzwwflha zatan, including itieas of the highast | |
Ethics and Integrity
G4-56 Tha organzational values . principles. . standards and norms of behawior such as | |
code af conduet and codes of ethics
Category : Economic
Aspect :
4O Disclosire on management approsch for Econormic Perlomance of Econamic P
G4-ECT Dleu BLONOTIG vElue gene'shsdmd distributed
GiECE ancial implications and ofher fisks and opporiunies for fhe organizational
activities dus te clmate change
G4-ECH Cowarage of the iz fefined benafit plan
G4-ECH Financial assstance received from governmenl
Economic Aspect : Market Presence
Gd-DMA Distlosure on management approach for Marke! Presence of Ecanomic Aspedt
i Runsdshn&rdmhrkwlwby Gender compared i local minimum wage
G4ECE ager ‘en: Firesd from the kecal cammunily &t significant
Aspact :Indirect
approach for Indrect of Econormc
D ard impot of i and senvices supportad
Signeficant Indirect econamic impacts, including the extent of impacts g
Practices
| Disclosure apprasch for Practices of Ecenormic | | &
Aspect

l Proportion of spending on local suppliers &t significant locations of cperation

Environmental Aspect : Materials

G4-OMA Disclosure on management approach for Materats of Environmental Aspact 21
G4-EM1 Materials used by weight or velume

G4-ENZ Percentage of maenals used that are recycled input mstesisis

Enviranmental Aspect : Energy

G4-OMA Disclosurs for Enengy of Aspect 22
G4-EN3 Energy consumption within the organization 22
G4-ENd Energy consumption outside of the orpanization

G4ENS Enevgy mtenaity

G4-ENE Redustion of energy consumption

Redustion in energy requirements of products snd service 3

Sd-OMa Disch for Water af
Total water withdrawal by source
Water sourcas si

mmmmm
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GRI Indicator Descriptions.

G4-EMN1ID Percentage and total volume of water recycled and reused
Environment Aspect : Emissions

G4-0MA Disclose on mansgement approsch for Emissions of Erviranmentsl Aspect
GAEN1S Direct greenhouse gas (GHG) emsscn (Scopet)
G4EN1E Energy ndirect greenhouse gas (GHG) emissian (Scope?)
G4-EM1T Other indirect greenhouse gas (BHG) emssions (Scopel}
G4-EN1E gas (GH i infeneity

G4-EN1G Reduction of greenhouge gas (GHGE) emssons.

G4-EN2D Emissons of srone-gepleting substances (ODS)
G4-EN21 Mo, Sax and other significant aif emissons
Environment Aspect : EMuents and Waste

Disclosure on management appraach for Efuents and Waste
Total waker discharge by quality and

Totad weight Mwmwmmumaamm

Totad number of vclume of significant spills

Weght ol transpenied, Imperied | experled o frealed waste deerned hazardous
under the term of the basel convantion Annax |, Il 1l and V11l and parcentage of
I.rmnpmd wasle shipped infemationaly
dentity, size , probected status and taodiversity value of water bodies and redated
habn mﬂmﬁe@eﬂ by the erganizetional descharges of water and nun off

ducts

Disclosure on managemenl approach for Products and Services ol Envirenmental
G4-DMA s

Ga-EMNZT Extent of impact mitigatien of imgacts of p
G4-ENZE
Elwimnmvnﬂ Aspact : Cumplhnul

G40 [ Disclosure
GAENZD | Menetary vaiue memmmﬁmanﬂml numBeEr of nan-menelary sanciens for
lgws ai

Nene |

Emdwnmsmd Aspnct unspurl

B-HMM Dlsﬂoewe onmmagemeﬂt epproach for Tranaport of Environmental Aspect

Sigrdicant envircnmental im pm of rensperting products and offier goods and
G4-EM30 matenials for the and porting members of the
werkfarce

Environmental Aspect : Overall

G4DMA | Disclasure on management appraach for Overall of Envirenmental Aspect
G4ENIT [ Total e protectivn by type
En\dmnmcmﬂ hﬂnﬂ &Wlor Environmental Assessment

| Discloswre an menagement spproach for Supplier Envireament Assessment of
Environmant Aspact

e o i Earonmental citeria

and actions faken

Emvironment Aspect

Disclosure Grevance Mechanisms of ‘
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Descriptions

GA-EN34

Number of grievances sbout envinmental impacts field | addressed and rescived
throwgh formal grievance mechanems

Category : Social

Sub-category : Labor Practices and Decent Work
Labor Practices and Decent Work Aspect : Employment

[haclosure on management approach for Employment of Labor Practices and

R.emmlo wrk anﬂ mermon rates affer permm] Ies\le by gender

uw ﬁmmsm DeeenlWoﬂ(ﬁspea I.zbo(.l mmgunlm Radnlnﬂi

St N — =
GALA Total number and rates of new employes hies and smployes iumover by age
mup _— |
P refits pmm!oﬂﬁme employees 1hat are not provided 1o temporary o part- 107
ﬁd-LA3

G4-DMa

Disclosure on managament upplwd‘! for Labar | Management Relations of Labor
Practices ang Decent Work

Ga-LAd

Minimum nobice penads regarding npermlmel changes | including whether tese
are speciied in eollective

Labor Practices and Decent Work Aspect : Occupational Health and Safety

P Disclosure on management approach for Ocoupationsl Health and Salely of Labor e
] warker
G4-LAS healtn andsmmihm help manitor and adviss on ocwpamnd haatth
and safety programs
GALAE Type of injury and rates of injury, ccoupational dseases rate . lost day and
and Iotal umber of wirk-relsted fataities. by region snd by gender
GA-LAT \Warkers with high incidenca or high risk of dissases refated to ther ocoupasion
G4LAR Haalth and safaty tapics covered in format agreements with trade unions.

Labor Practicas and Decent Work Aspect : Training and Education

Disckosure on management spproach for Trainng and Education of Lebar Praclices

reviews, bv nender and by employes category

_Cft_—t_dml_ and Decent Work Aspect h
G4-LAD Average hours of raning per yeuemplom hygenaer and hyempb,wee cahem
BALAT0 Programs for skils. mnnagem:r:;d Tifelong leaming that supgor the conlinde 2
Gd-LA1

Labor Practices and Decent Work Aspect : Diversity and Equal Opportunity

Dischsure on management approach for Diversity and Qual Oppariunily of Labar

EEALLE Practices andl Dacer Work Aspoct 32
of g badies and af per
TN and cther i of divarsity

G4-Dii

Labor Pracitces and Dmnt Work Pﬂnn Equal Remuneration for Woman and Man

Diecioaure Bgement Bpraach for Equal RemUneration for Woman and Men
of Labor Practicas and Decent Waork Aspact

GaLa13

Ratia af basic safary remunaraticn of wamen to man by emplayes categary . by
signilicant locations of operation

Labor Practices and Decent Work Aspect :Supplier Assessment for Labor Practices

Ga-Dhis

Drigclosure on for Labor Practices

approach for SUEper

GaLa4

Percentage of new sunpliers that were screaned using labor practices crilena

Ga-LALS

Significant actual and polential negatve mpacts for lakor practices in the supply
chain and actions taken

Mmmmm



GRI Indicator

Labor Practices and Dacant Work Aspect : Labor Practices

G4.DMA

Disclosure on management approach for Labor Practices Grievance Machaners of
Labar Practices and Decent Work Aspect

GALATE

Humber of gnevances abaul labor practioes feld | addressed and resalved through
formal grievance mechansms

Category : Social

Sub-category : Human Right
Human Rights Aspect : Investment

Gd-DMa,

ag approach for of Human Rights Aspect

G4-HR1

Total numbser and of significant
that inciude human rights clauses or that hurnan rights scresning

G4-HR2

Tatal hours of empéoyee traning on human rights poiicias or proceduras concaming
aspects of human rights that are relevant to operafions | including the percentage of
employee trained

Human Rights Aspect : Non-discrimination

G4-Daa

o approach for Ma af Human Rights

| Repe

G4-HR3

Human Right Aspect : Freedom of i and

| Total number of incidents of discrimination and cerrective actions taken

GA-Da,

Disclosure on managament appreach for freedom of Association and Callective
ining of Human rghts t

Aspect
Operation and suppliers identified in which the nght to exersise freedom of
asssciation and callection bargaining may be viclated or al synificant fisk , snd
_measures laken to support these rights
ld Labor

| Disclosure on management approach for Child Labor of Human Right Aspect

| Oparations and suppiiers identified as having significant rik for nodents of child
labor, and messures taken to contribute fo the effective abalition of child lstar

‘Human Rights Aspect : Forced or Compulsory Labor

GA-DMA

Disclosure on managemant approach for Forced o Compuisory Labor of Human
Rights Aspect

G4-HRE

‘Human Rights Aspect : s.ecnnqr Practices

Operations and suppiers ideniied 25 having sgniieant sk for INGioents of
compuisery labor and messures ko contribute 1o the elimination of all forms of forced
_or compuisary abor

G4-DMA

Discksire on management approach for Seciity Prachoes of Human Righls
ect

Gi-HRT

Aspect
Percentage of securly persannel bained in e organiational buman rghls palicies
or that ara redevant

Human Right Aspect : Indigenous Rights

G4-DMA

i Disclosure on management approach for Indigenous Rights of Human Right Aspest |

Gd-HRA

| Tatal numbser of meidents of violations Inveiving rights of indigenaus peaples and l
| actions taken

Asgessment

GA-Ds

on approach for of Human Right Aspect

Gd-HRS

Tatal numbsr of percentage of aperations that hava teen subject to human nghts.
reviews of impact assessments

Human Right Aspect : Supplier Human Rights Assessment

G0

Disclosure on management appreach for Sugplier Human Rights Assessment of
Human Rights Aspact

G4-HR10

Persentage of new suppliars that were screansd using human nghts critaria

UEID TnesnoUiaersiohd i (Urnisu) m
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Regart
Significant actual and potential negative human fghes impacts in the supgly chain
GA-HR and actions faken
Human Right Aspect : Human Rights Grievanca Mechanisms.
Deselegure on management approach for Human Rights Grievance Mechansms of
GADMA Hurnan Right Aspect
urnby ghts
G4-HR1Z thraugh formal grievance mechanisms
Category : Social
Sub-category : Society
Society Aspect : Local Commiunities
G4-OMA Disclosure on managemant approach for Local Communities of Society Aspect
GAS P it with i local . mpact
o " s Bl\fi i PrOJImms __ _
Gism Oml.m_ﬂ;:ﬂhmwlﬁuam achial and potential negative mpacts on local "
Soclety Aspect : Anti-corruption
GA-OMA Discksure on management approach for Anti-comuption of Society Aspect
P Total number and percentage of operations assessed for nsks ralated to comuption
and the significant risk idenbfied
G4-504 and training o antl-somuptien policies and
G4-505 Canfirmed incidants of comuption and acton taken MNane
Society Aspect : Public Policy
G4-DfA | Desclosure on managemant approach for Public Pokcy of Socisty Aspect
G4-508 | Total value of political contributions by courtry and recipeent ! benediciary
Soclety Aspect : Anti-competitive Behavior
& approach for Anti Behavior of Socety 82
G507 Total number of legal actons for ant-competiive behavor . enti-trust . and
menogaly Practices and ther outcomes
Society Aspect : Compliance
GA-Ofta ag approach for of Socsaty Aspact
Menetary value of signdicant fines and total numbear of non-maonesary sanchans for
s On L with laws and i
Society Aspect : Supplier Assessment for impacts on Society
7 Desclosure on managemant approach for Supplier far on
C4-DMA Society of Sociely Aspact
4508 Parcentage of new suppliers that were screened using ciseria for impacts on
sosely
Gis Significant actual and potential negative impacts on socefy n e supely chain and
20 actions taken
Soclety Aspect : Grievance Mechanisms for Impacts on Society
G4-DMA on managerneni approach for Grievance Mechansms for Impacts on |
Society of Sccinly Aspest
HNumber of grevancas about impacts on society fied | addressed and resolved
G501 Sormad i i
through =3
Category : Social
Sub-category : Product Responsibility
Product Responsibility Aspect ; Customer Health and Safoty
GADA [Desclosure on management approach for Customer Health and Safisty of Froduct
Responshilty Aspect
CeE Percentage of signihcant prodial and sence calepores far which heslth and satety
are assessed for




Descriptions.

Total number of ncdents of non-complardce with regulations and volurlary codes.
cancerning the health and safety impacts of produclions and senices during their
it cyese by type of customers

Product Responsibility Aspect : Product and Service Labeling

E::mun: an management approach for Product and Senvice Labelng of Product

G4-DMA
g T =
G4-PRI for product and servica i i 9. of significant
product and service calegories subject (o such information requirements
Total rumber of incidents of non-complance with regulations and volunlary codes
_concerning praduct and rforrnation end labeling | by type of outcomes
Reauits of surveys measwing customer satisfaction
Aspect ©
Disciostie on management approach for Markebng Cormmunicatons of Producl

Aspect

G4-DMA

G4.PRE Sale of banned o disputed products
Tolal rumber of ncdents of non-compiance with regulalions and volriary coses
G4-PRT ing markesing ications . inchuding ming , promation , and
v . by type of culcomes
Product Responsibility Aspect : Customer Privacy
Disciosura on managamant approach far Customer Privacy of Product
G4-DMA ; t

G4-PRE Total rumber of substantiated complamnts regarding breaches of customer privacy
and losses of cusiomer dats
Product Responsibllity Aspect : Compliance
Disclosuie on management approach for Compliance of Produst Respansiillly
BT Aspact
G4-PRY Monetary vathie of significant fines for with laws and.
ing the provision and use of products and services
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